
 I, the undersigned contractor of Commonwealth Soccer Association, hereby certify to any 
School Board to whose jurisdiction I am assigned that: 
 
_____________   I have not been convicted of a felony or any offense involving the sexual 
molestation or physical or sexual abuse or rape of a child; and  
 
______________  I have not been convicted of a crime of moral turpitude,1 except as outlined below.  
Please provide date of conviction, the offense convicted of, the punishment/disposition, and the court 
jurisdiction where the conviction occurred in the space below. 
 
 
 
 
 
 
Date:  ______________________  Contractor:  ___________________________ 
      Printed Name:  _________________________ 

Basis for collection of this information: 

Virginia Code 22.1-296.1. Data on convictions for certain crimes and child abuse and neglect required; penalty.  

A. As a condition of employment for all of its public school employees, whether full-time or part-time, permanent, or 
temporary, every school board shall require on its application for employment certification (i) that the applicant has not 
been convicted of a felony or any offense involving the sexual molestation, physical or sexual abuse or rape of a child; 
and (ii) whether the applicant has been convicted of a crime of moral turpitude. Any person making a materially false 
statement regarding any such offense shall be guilty of a Class 1 misdemeanor and upon conviction, the fact of said 
conviction shall be grounds for the Board of Education to revoke such person's license to teach.  

B. Every school board shall also require on its application for employment, as a condition of employment requiring direct 
contact with students, whether full-time or part-time, permanent, or temporary, certification that the applicant has not 
been the subject of a founded case of child abuse and neglect.  

C. Prior to awarding a contract for the provision of services that require the contractor or his employees to have direct 
contact with students, the school board shall require the contractor and, when relevant, any employee who will have direct 
contact with students, to provide certification that (i) he has not been convicted of a felony or any offense involving the 
sexual molestation or physical or sexual abuse or rape of a child; and (ii) whether he has been convicted of a crime of 
moral turpitude.  

Any person making a materially false statement regarding any such offense shall be guilty of a Class 1 misdemeanor and, 
upon conviction, the fact of such conviction shall be grounds for the revocation of the contract to provide such services 
and, when relevant, the revocation of any license required to provide such services. School boards shall not be liable for 
materially false statements regarding the certifications required by this subsection.  

For the purposes of this subsection, "direct contact with students" means being in the presence of students during regular 
school hours or during school-sponsored activities. 

                                                 
1 Moral turpitude is defined as, but not necessarily limited to, lying, cheating, stealing, giving false statements, petit 
larceny, and contributing to the delinquency of a minor.  Newton v. Commonwealth, 29 Va. App. 433 at 448, 512 S.E.2d 
846 at 853(1999). 
 


